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Age 65 and Above - Health Savings Account (HSA)  
Payroll Contribution Authorization Form 

Submit to Jacob.Edlund@isd917.org or fax to 651-423-8781 
 
 

Name   Employee ID  
Location   Phone #  

Position/Job   Email  
 
When you reach age 65, your HSA eligibility will change due to Medicare, as will the rules for withdrawing funds. 
 
To contribute to your HSA and/or receive district contributions to your HSA once age 65 or older, please complete the 
following: 
 
Section 1 

Are you enrolled in ISD 917’s High Deductible Health Plan* (HDHP)? 
 No – Do not complete this form 
 Yes – Go to section 2 

*You can only contribute to an HSA if you are covered with a high deductible health plan (HDHP). 
 
Section 2 

Health Savings Account (HSA) Eligibility:  To be able to contribute to an HSA after age 65, you must NOT enroll in 
Medicare.  
 
HSA rules make a distinction between being merely “eligible” for Medicare (keeping your HSA eligibility) versus being 
“entitled” to or “enrolled” in Medicare (loss of HSA eligibility). 
 

• You become enrolled in Medicare under Part A by filing an application or being approved automatically.  
• The Social Security Administration automatically “enrolls” you in Medicare Part A when you begin collecting 

Social Security benefits.  
• Accordingly, if you are receiving Social Security payments and are over 65, you are almost certainly enrolled in 

Medicare Part A. 
 
Are you enrolled in one of the above plans? 

 No – Go to section 3 
 Yes – Do not complete this form 
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Section 3 

Health Savings Account Contribution Limits for 2020 
 

HSA Contribution Limit 
(employer + employee) 

Self-only:  $3,550 
Family:  $7,100 

HSA Catch-Up Contributions 
(Age 55 or older) 

$1,000 
(Self-only max of $4,550; Family max of $8,100) 

 
 
Section 4 

Health Savings Account Election 
 

 

  I wish to start my HSA and my annual contribution election is: $ 

  I wish to change my annual HSA contribution election amount to: $ 

  I wish to cancel all HSA contributions: Cancel employee and district HSA 
contributions. 

 
 

Notes: 
• An election amount will be evenly divided over your number of elected pays per year.   
• As of 2020, ISD 917 contributes up to $1,000 per year towards your HSA if enrolled in single medical coverage 

and up to $2,000 per year if enrolled in family coverage.   
• These amounts will also be on a per paycheck basis in the amount of $41.67 and $83.33 respectively and pro-

rated accordingly with your HSA start date. 
• Contribution amounts may be changed as needed and will be reflected upon your next applicable pay period. 
• More information on how HSA changes when age 65 or older can be found on pages 3 and 4. 

 
Section 5 

Authorization & Acknowledgement  
 

 

I hereby authorize and Intermediate School District 917 to reduce my pay on a per pay period basis as indicated above 
and to initiate credit entries and, if necessary, debit entries and adjustments for any credit entries in error to my Health 
Savings Account.  
 
I acknowledge that I understand the benefits, rights, and obligations made available to me under the plan and that the 
above deductions will be made on a pre-tax basis. I acknowledge that Intermediate School District 917 is not responsible 
or liable for any transaction, accounting, or tax responsibilities that I assume by managing this account.  
 

Signature: ______________________________________________________Date: _____________________________ 

 

 

 

 



Page 3 of 4 
 

Health Savings Accounts and Age 65 

Health savings accounts (HSAs) are tax- advantaged savings accounts that individuals can use to save money for 
medical expenses. You own the account, not your employer, and any money in the account that you don’t spend 
carries over to the next year; there are no “use it or lose it” rules as with other types of health accounts. 

 
You can only contribute to an HSA if you are covered with a high deductible health plan (HDHP). If you switch to any 
other health plan or have other health coverage, you will lose your eligibility to contribute to an HSA. However, you 
may spend the funds in your HSA even if you switch to non-HDHP coverage. 

 
When you reach age 65, your HSA eligibility will change due to Medicare, as will the rules for withdrawing funds. 

 
Effects of Medicare 
At age 65, you become eligible for Medicare and may be automatically enrolled. Enrolling in Medicare ends your HSA 
eligibility in one of two ways: 

 
• If Medicare is your only health insurance, you are no longer eligible to contribute to an HSA because Medicare is 

not an HDHP. 
 

• If you have Medicare as secondary coverage in addition to an employer- sponsored HDHP, you will also lose 
HSA eligibility because you have “other coverage.” 

 
When you turn 65 and begin Medicare coverage, you lose HSA eligibility on the first day of that month. For example, if 
your birthday is April 19, you are no longer eligible to contribute to an HSA as of April 1. For the months prior to your 
birthday, you are still eligible for an HSA (assuming you have an HDHP). Your maximum contribution is determined by 
adjusting the HSA maximum in accordance with how many months of the year that you were eligible. For example, if 
you turn 65 in April, you were eligible for the first three months of the year. You can then contribute 3/12 of the HSA 
annual contribution maximum. 

 
If you file an application to receive Medicare benefits (or for Social Security benefits) more than six months after 
turning age 65, Medicare Part A coverage will be retroactive for six months. This means that if you delay applying for 
Medicare (or Social Security) and are later covered retroactively, you cannot contribute to your HSA for the entire 
period of retroactive coverage. 

 

From 
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When you reach age 65, your HSA eligibility will change due to Medicare, as will the 
rules for withdrawing funds. 

 
Although you are only eligible to contribute for the months preceding your 65th birthday and Medicare 
enrollment, you typically have until April 15 of the following year (the tax filing deadline) to put the money in the 
HSA. 

 
If you reach age 65 and have an employer-sponsored HDHP, you must avoid Medicare enrollment if you would like to 
remain eligible for your HSA. This option is likely only feasible if your health plan is through an employer that has 20 
or more employees; if you work for a small employer with fewer than 20 employees, your employer-sponsored plan 
will become secondary to Medicare once you turn 65. In addition, if you don’t enroll in Medicare Part A when you’re 
first eligible, you may have to pay a penalty in the form of a higher Medicare premium for a period of time, once you 
do enroll in Medicare. 
 

Larger employers’ plans continue to pay primary whether or not you have Medicare. Therefore, if you work for an 
employer that has 20 or more employees, you can decline Medicare and continue your employer- sponsored HDHP as 
long as you are also not accepting Social Security benefits. If you are receiving Social Security retirement benefits, you 
will be automatically enrolled in Medicare at age 65 and lose your eligibility to contribute to an HSA. 

 
Withdrawals after Age 65 
Before age 65, the money in an HSA can only be used tax-free for qualified medical expenses. If you withdraw your HSA 
funds for anything else, the money will not only be taxed, but you will also pay a 20 percent penalty fee. 

 
After age 65, the rules regarding use of your HSA funds change in the following ways: 

 
• Health insurance premiums—You can use your HSA funds tax- and penalty-free to pay premiums for employer-

sponsored health coverage or for Medicare. 
 

• Nonmedical retirement expenses— Although money used for nonmedical expenses will be subject to federal— 
and usually state—income taxes, after age 65 you will not be subject to the 20 percent penalty fee. 

 
After age 65, your eligibility will typically end for HSA contributions. However, your options expand for using the 
money that you have saved in the account. 
 

 
This Know Your Benefits article is provided by OneDigital and is to be used for 
informational purposes only and is not intended to replace the advice of an insurance 
professional. Visit us at www.onedigital.com. © 2015, 2017 Zywave, Inc. All rights 
reserved. 
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